The global financial crisis (GFC) of 2008 made it clear that traditional indicators of labour market activity such as headline unemployment, labour force participation and earnings in full-time employment, can only partially explain the health of the labour market. In this paper we argue the need for a nuanced approach that takes into fuller consideration issues related to hours of work and part-time earnings. Selected industry sectors show stark differences in labour market outcomes when these issues are examined.
Introduction
In 2009 in Australia, as elsewhere, policy discussion was dominated by the financial crisis and economic downturn following the collapse of Lehman Brothers in September 2008.
Rising unemployment, falling consumer demand and investment quickly emerged as key policy considerations. Faced with a global economic recession there was renewed interest in, and widespread support for, Keynesian concepts of demand management (Clarke 2009; Davidson 2009; Skidelsky 2009 ). In Australia the Australian Chamber of Commerce and Industry (ACCI), normally a strong advocate of supply side economics, supported a "bold and creative" spending package, arguing that "consumer and business confidence ... is what is going to get us through this economic downturn" (Anderson, 2009) . In response to fears of a global recession, the Commonwealth government implemented a range of fiscal measures intended to boost consumer and investment spending. This included a $950 oneoff payment for low and middle income households and individuals. In a press release the Prime Minister and Treasurer stated that the purpose of the cash payments was to "stimulate consumption quickly, supporting economic activity and jobs until our nation building initiatives have an impact." Most of the payments were made during the period from mid March until early April 2009. Another scheme comprised a first home buyer"s grant and a "nation building and jobs package" 1 which focused on community infrastructure projects both of which could be expected to support employment in the construction sector.
In this paper we provide an overview of the macro-economic context in Australia in 2009
and then consider national employment and wage outcomes, disaggregated by gender and sector of employment. Thereafter we look at select indicators (employment, underemployment, hours of work, and earnings) for five industries (Retail trade, Accommodation and food services, Construction, Manufacturing and Mining) and show how the recession played out at the micro-level. Amongst other things we illustrate the uneven experiences for full-timers and part-timers (and therefore, for men and women (given that 46 percent of women are employed part-time). We conclude by calling for a review of traditional labour market indicators (typically focused on full-time employment), arguing that the current set mask important trends.
Below, we look at selected indicators for five industries. The first two, retail trade and accommodation and food services, were selected because of the potential effect of the government"s stimulus package on household spending in the first half of 2009. The construction industry was selected as an industry that could be expected to benefit from the first homebuyers grant and infrastructure projects. The manufacturing and mining industries were selected as two contrasting industries that were not targeted by specific government stimulus policies.
Macroeconomic Context 2009
The need to contextualize labour market analysis by referring to macroeconomic indicators arises because demand for goods and services drives employment and wage outcomes (Keynesian economics). Accordingly Table 1 details select macro-indicators for 2008-2009 including GDP growth, CPI, interest rate, retail turnover, housing approvals and business investment. As shown, patterns of growth and decline varied throughout 2009. The decline of -0.5 percent of GDP in the December 2008 quarter was followed by growth of 0.4 percent in the March quarter and, thus, by avoiding recession Australia was described as belonging to one of the "world"s most exclusive clubs" (Jones, 2009) . Whilst the Governor of the Reserve Bank of Australia (RBA) attributes the mild downturn in Australia to growth in China as well as "prudent fiscal and monetary frameworks", the "economy"s flexibility" and the "relative strength of the financial sector" (Stevens, 2009) The lack of a consistent trend in macroeconomic indicators across sectors is reflected in the 2009 outcomes for employment and wages. As we will show, the economic situation has played out differently in discrete labour markets and affected groups of labour market participants in quite different ways. 
Employment Outcomes -Australia 2009
In early 2009 Australia"s labour force participation rate (for all persons) was relatively steady but was then followed by an overall fall from 65.4 percent to 65.1 percent (Table 2) . Unemployment increased sharply, particularly amongst men looking for full-time work.
Perhaps unexpectedly, the participation rate among women initially rose, possibly driven by a need to supplement household income, however by September 2009 it had fallen from 58.5 to 58.4 percent compared with a decline in men"s from 72.4 to 72.1 percent. Perhaps the most significant development in the labour market since September 2008 has been the growth in part-time employment, particularly amongst men. This shift out of fulltime employment and into part-time employment has been the focus of debate with some suggesting it is the product of job-sharing arrangements designed to cushion job losses (Gillard 2009 Source: ABS (2009l) . Note that changes in these estimates and those in Table 2 are due to different month (August rather than September) and the availability of original rather than trend estimates.
In Overall the recessionary affect on the headline unemployment rate has been more modest than predicted, partly as a result of the fiscal stimulus package and partly because, as noted elsewhere (Campbell, 2008) , the headline rate is a poor indicator of labour utilization. It masks the degree of labour underutilization, a problem that is particularly peculiar to Australia (ibid). If the last recession is anything to go by then we can expect the sharp increases in labour underutilization (shown in Table 4 ) to continue long after the headline unemployment rate has reduced (Campbell, 2008) . In explaining the phenomenon Campbell (2008) 
Wages Outcomes -Australia 2009
In the remainder of this section we review recent ABS earnings data disaggregated by sector.
Our analysis is constrained by the lack of published data on part-time earnings. This is a serious limitation: part-timers now account for around 30 percent of the labour market and there is an absolute dearth of data through which to study their particular labour market outcomes.
Changes in average weekly earnings of persons employed full-time
Across all industries the average weekly ordinary time earnings ( finance and insurance (2.1 percent) and arts and recreation services (3.0 percent). For females the pattern was slightly different. Two sectors delivered decreases in earnings (wholesale trade (-2.0 percent); manufacturing (-0.6 percent) and three sectors had relatively low increases: information, media and telecommunications (0.6 percent); finance and insurance services (0.6 percent) and retail trade (1.9 percent) ( Table 5) .
Should explain the decrease -not actual reductions but compositional effects?
These outcomes are also mirrored in the wage price index (WPI) data reported in 
Some contrasts between private and public sectors
Wage outcomes reflect a multitude of factors including human capital endowments, industry capacity to pay, the regulatory environment, business strategy and other normative such as union membership, bargaining power and methods of wage fixing. Since moving away from centralised wage fixing at the end of the 1980s there has been considerable diversity in the form of wage settlements at the industry level and between the private and public sectors. In the absence of unit record data it is difficult to know whether these patterns reflect compositional differences (higher average levels of human capital endowments as a result of less qualified and less skilled men leaving full-time employment). However, it is hard to believe that a 2.7 percent decline in the proportion of men in full-time employment since August 2008 (Table 2) As shown in Table 7 below, relative to the public sector, private sector employees are much more likely to be covered by either the award only or an individual unregistered agreement.
Within the private sector, women are much more likely than men to be dependent on the award rate and therefore the annual FMW determinations of the AFPC.
The AFPC decision on 7 th July to leave the FMW unchanged at $543.78 for a standard 38 hour week most likely had a greater impact on women than men. Research elsewhere has demonstrated that legislated minimum wages play an important role in raising the bottom of the pay distribution. Austen et al. (2008) show that minimum wage adjustments between 1995 and 2000 reduced the gender wage gap by 1.2 percentage points.
In justifying the FMW freeze the AFPC referred to their obligation to provide a safety net to low wage workers and argued that an increase in the FMW would cost jobs (AFPC, 2009).
From 2010 the annual FMW review and decision making will be conducted by Fair Work Australia (FWA). In making its decision the FWA minimum wage review panel will be obliged to consider the economic circumstances, employment and participation, the needs of the low paid, training and disability wages and, for the first time in FMW setting, the principle of equal remuneration for work of equal or comparable value. Given this obligation, the large and growing gender wage gap and the data showing the poor earnings growth amongst women employed in the private sector, it would seem that the forthcoming FMW review offers some prospect of catch-up. 
Labour Market Outcomes in Five Australian Industries
In response to fears of a global recession, the Commonwealth government implemented a range of fiscal measures intended to boost consumer and investment spending. This included a $950 one-off payment for low and middle income households and individuals. In a press release the Prime Minister and Treasurer stated that the purpose of the cash payments was to "stimulate consumption quickly, supporting economic activity and jobs until our nation building initiatives have an impact." Most of the payments were made during the period from mid March until early April 2009. As illustrated in Table 1, in terms of volume, retail turnover during the relevant quarter (March to June 2009) grew at 1.9 percent than the preceding and following quarters in which it grew by 1.0 and -0.4 percent respectively. Another scheme comprised a first home buyer"s grant and a "nation building and jobs package" 2 which focused on community infrastructure projects both of which could be expected to support employment in the construction sector.
Retail trade
Selected employment indicators for the retail sector are summarized in Table 8 Wage outcomes for men in full-time employment were above those for women. Accordingly the gender pay ratio in AWOTE fell by 3.8 percentage points to 84.5 percent (Table 7) . A comparison of increases in the ordinary time earnings of full-time employees with the total earnings of all employees (which includes part-timers who have variable hours), suggests that wage growth in the retail sector has been greater among full-time male employees than among other employees. The data for this conclusion can only be considered indicative of possible wage movements among part-time workers. As emphasized throughout this article, this suggests that there is a there is a pressing need for improved data on changes in the earnings and hours of part-time employees in order to gain insights into the 30 percent of employees employed part-time.
Accommodation and food services
Between August 
Construction
The construction industry is predominantly comprised of full-time employees. However, the proportion of employees in full-time work dropped from 88. Despite a substantial fall in the proportion of men employed full-time, the AWOTE of those remaining has increased by 7.8 percent. It may be that the recession forced the less skilled full-time employees out of the market and in the process raised the overall average wage for those remaining (hence the apparent increase in pay). Average wage increases for females who comprise 11.5 percent of the construction workforce are unusually high but difficult to interpret without additional data. It is noteworthy, however, that the WPI for this sector was below the overall industry average (Table 6) .
Manufacturing
Manufacturing provides a contrast with the above industries as it was an industry not specifically targeted by particular economic stimulus measures. While the causative links are not definitive, the number of employees in the manufacturing sector declined between August 2008 and 2009 by 2.8 percent, a considerably greater loss than the 0.3 percent experienced nationally and a contrast with the retail, accommodation and construction sectors. Growth in part-time employment (9.9 percent for males and 11.8 percent for females) was from a small base and was accompanied by large growth in the proportion of female employees working fifteen or fewer hours per week (13.4 percent). Male average actual weekly hours worked declined by 1.4 hours, greater than the decline among males in the previously discussed industries.
As with the construction sector, manufacturing is predominantly comprised of full-time employees. While the growth in part-time employment has been moderate compared to the construction sector, manufacturing also demonstrates a shift towards part-time work. Again, it remains to be seen whether this is to become an ongoing trend within the industry.
Earnings growth was subdued for males and females regardless whether AWOTE or average earnings for all employees are considered. Table 8 .
Mining
The mining industry has been included because of the considerable attention it has received in recent years as a "boom" industry. Mining is perhaps the archetypal full-time, male workforce industry. Australian Bureau of Statistics estimates of part-time employment numbers, shown in Table 14 , are released with a warning that they are subject to high sampling variability. 
Summary and Conclusion
Consistent with the findings of other commentators we note that Australia performed relatively well in the recent economic downturn with the fall in full-time employment muted by an increase in part-time work and an increase in underemployment. As we approach the end of 2009 there are signs that the headline unemployment rate may have peaked.
Notwithstanding the high degree of flexibility currently available in the Australian labour market (as reflected in the growth in part-time employment, fragmented hours, short hours and underemployment) the business community (including CEOs in the retail sector) have renewed their calls for increased labour flexibility and wage restraint (Durie and Perpitch 2009 ). High levels of staff turnover and impending labour shortages underpin their concerns.
As we enter 2010 and review labour market policy and wage outcomes it is critical that we form a better understanding of the labour market and of non-standard forms of employment in particular. In 2009 there were, as demonstrated, some significant adjustments. These included: a shift towards part-time work; growth in long-term unemployment; increased levels of underutilization; divergent trends in earnings growth; the contrasting outcomes in specific labour market sectors; and divergent patterns of earnings (particularly amongst males and females employed full-time).
The currently labour market indicators, with the focus on full-time employees, mask important developments in the part-time sector, a sector that now employs around 30 per cent of the workforce and that is particularly dependent on labour market regulation and minimum wage determination. The aggregate focus also overlooks the fact that there is a dual economy and that performance at the industry level varies considerably.
As we re-enter debates about regulation, wage setting, pay equity, skill shortages and training it is important that policy makers and researchers invest in, and have access to, comprehensive labour market data, including linked employee-employer data. This needs to be a priority for 2010.
